WITH NAGE, =

YOU STILL HA VE

SOMEONE ON YOUR SIDE!

é N )
NAGE will be Where we have a collective bargaining

there to defend agreement, we enforce it!
your right to:

No matter what happens, NAGE can still
represent you when you have workplace

@® Appropriate pay for issues.
your work

® Appeal discipline

Freedom from Even if there is no collective bargaining

discrimination agreement, NAGE still has full-time staff
. representatives and attorneys to assist

Fair treatment on .

the job you as o Dues Paying Member.

- J
Challenging an )
unlawful RIF NAGE can* represent you in many

administrative forums regarding your
employment, including administrative
grievances, MSPB, OSC, EEOC & others.

And much more!

Want the backup? or visit

www.unitedbenefits.com/

Sign up for e-dues! : | nage-e-dues

* Subject to NAGE policies. Nothing in this communication establishes a contract for specific services.


http://www.unitedbenefits.com/nage-e-dues
http://www.unitedbenefits.com/nage-e-dues
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